
It appears that we are still not understanding our rights 

to Union Representation.  Therefore, I am reprinting an 

article that I wrote on this subject last year.  A suggestion is that you 

take this from the newsletter and put it somewhere that you can always refer to 

it.

Union Representation 

Every once in a while I find the need to remind you of your right to Union 

Representation.  Especially when it comes to a meeting with your supervisor 

where you are being questioned and it could result in you possibly being 

disciplined.  More and more, I find that our membership is attending meetings 

with Hospital management without requesting the presence of a Union 

Representative.  Be it with Personnel, Employee Relations, your Supervisor or 

the Presidents of the Hospitals.

The right to request Union Representation is protected by what is called 

Weingarten.  Weingarten is the result of a Supreme Court decision that states 

individual employees have the right under the National Labor Relations Act 

(NLRA) to refuse to submit without union representation to an investigatory 

interview which the employee reasonably believes may result in disciplinary 

action.

The most impor tant par t of Weingar ten is that the employee must 

request Union Representation.  The Employer has no obligation to inform the 

employee of his/her right to request Union Representation.  Our advice is 

whenever you are called to a meeting you should first ask what the meeting is 

about and  ask if what you say will result in disciplinary action.  If you are called 

into a meeting and it is two of them and one of you, that is a sure sign that you 

may need Union Representation.                  continued on page 6 
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 MEMBERSHIP MEETING

Mem bership m eet ings 
w il l  be held f rom  2pm  - 
4pm  t he t h ird (3rd) 
Sat urday of  every 
m ont h. Due t o t he 
COVID - 19 Pandem ic we 
w il l  at t em pt  t o set  up a 
ZOOM video conference.  
Please see t he bullet in 
boards and our  websit e 
for  t he com put er  l ink  as 
well as call - in opt ions. 
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   (202) 483 -  6221 (office)

   (202) 483 -  6242  (fax)

    w w w.seiu722.org
   seiu722@aol.com
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SEIU MEMBER BENEFITS
Many of you are totally satisfied with the career you have chosen and 

life is going well for you. Happy family (2 - 3 children), nice home in the 

suburbs (with a white picket fence), two cars or more in the dr iveway, dog, 

great job (nice salary), family vacations, excellent health insurance, college 

savings for the kids, healthy retirement plans. What more can you ask for? 

All of the above !!

L ife has served many of us up some obstacles that has prevented us 

from accomplishing the goals we set out to achieve. Maybe we have 

accomplished a few of them, but we still have a few to go. We may not have 

finished school and that degree we wanted has slipped passed us. Or 

maybe we haven't gotten that promotion we need to increase our salary so 

that we can purchase that house. Maybe we haven't been able to put away 

that college savings for the kids or save for retirement. 

I t's never too late. Take action today. Take advantage of the employer 

based matching for retirement (every little bit helps). Enroll in the SEIU 

Members Benefits program.  They offer credit cards, home loans, many 

discounts on services, as well as FREE COLLEGE TUITION. The college 

benefits are available to you, your spouse and your kids. 

To move those words into deeds; visit the SEIU Member Benefits 

website to enroll. WWW.SEIU.ORG/MB You must enroll in the 

member benefits program first. Member benefits will call our office to 

ver ify that you are a dues paying member and then the benefits will be 

granted to you. Contact the SEIU 722 office if you are having difficulty. 

(202) 483 - 6221

   

The cont ract  at  t he 
Medst ar  Washingt on 
Hospit al Cent er  has been 
negot iat ed and rat if ied by 
t he m em bership. 

Thank  you t o t he ent ire 
negot iat ions t eam  for  t he 
hard work  and ef for t  put  
int o negot iat ing t h is 
cont ract . We know you 
were t rying t o obt ain all 
t he t h ings t hat  m em bers 
request ed, which is never  
an easy t ask ; but  com ing 
away f rom  t he t able w it h 
a cont ract  t hat  provided 
no t ake aways f rom  
m anagem ent  is a plus for  
our  m em bers.

Now we need t o allow  t he 
lawyers t o put  t he cor rect  
language on paper  for  us 
all t o be able t o 
underst and just  what  we 
have. 

We ask  for  everyone's 
pat ience as t he docum ent  
m ust  be proofread several 
t im es and t hen pr int ed.

Many of  you have been 
approached by President  
Fields and Execut ive Board 
Mem ber  Kevin Mit chell t o 
have your  pict ure t aken 
for  t he cover  of  t he 
cont ract . We w il l  provide a 
var iet y of  pict ures for  our  
pr int er  t o choose f rom  for  
t he cover . We apologize in 
advance if  your  pict ure 
was not  select ed.

WHC CONTRACT



SOLIDARITY BENEFITS ALL OF US

as leaders do is in solidar it y for  all of  you. Because t he union is a group of  workers t hat  has com e 
t oget her  in suppor t  of  one anot her . So SEIU Local 722 is not  Children's Nat ional against  
Washingt on Hospit al Cent er . It 's Children's Hospit al and Washingt on Hospit al Cent er . We m ay have 
dif ferent  Collect ive Bargaining Agreem ent s (Cont ract s), but  we are one union. 

As Local 722 m ove int o t he fut ure we plan t o rem ain one union for  all of  our  m em bers. We have 
seen a decline in t he m em ber  vs m em ber  issues t hat  has been brought  t o our  at t ent ion. It 's not  
t ot ally gone but  it  is on t he decline. So please cont inue t he progress. But  we do need t o im prove on 
st anding up for  one anot her . If  you see som et hing say som et hing. Many of  you have been 
w it nesses t o issues your  coworkers have confront ed but  not  w il l ing t o st and up t o m anagem ent  in 
suppor t  of  your  fel low  m em ber .  At  som e point  you m ay be in t hat  sit uat ion and need suppor t . 

We also know t hat  hospit al leadership read t h is newslet t er  also. So 
we want  t o send a m essage t o t hem  in t h is ar t icle also.  Som et im es 
we have t o be adversar ies, but  t hat  don't  m ean we have t o be 
adversar ial.  At  t he end of  t he day, people in t he job classif icat ion 
represent ed by SEIU m ay be "OUR MEMBERS"; but  t hey are also, 
"YOUR EMPLOYEES". 

At  Children's Nat ional Hospit al SEIU Local 722 represent  m em bers 
in 139 dif ferent  job classif icat ions. Som e on cam pus at  t he m ain 
hospit al as well as m any of fsit e locat ions. We have t he sam e 
sit uat ion at  Medst ar  Washingt on Hospit al Cent er . There are 192 job 
classif icat ions represent ed t here. 

So when you hear  t he SEIU leadership say "You Are The Union" , t h is 
is what  is m eant  by it . All of  you m ake up t he union and all t hat  we 

They want  t o be well paid, m ent ored, 
challenged, prom ot ed, involved, appreciat ed, 
t rust ed, em powered, and valued. St at ist ics 
shows t hat  when workers are honored in 
t hese ways, t hey are com m it t ed t o st aying 
w it h an em ployer .  

So let s do t he r ight  t h ing. Let s work  t oget her  
in solidar it y t o provide t he qualit y work  force 
bot h inst it ut ions and t he union deserves. Not  
just  t he shareholders at  your  perspect ive 
inst it ut ions; but  our  com m unit y and societ y at  
large deserves it .  



Voting laws passed in the wake of the 2020 election are facing a wave of court challenges, 
setting up a series of legal battles this year that could help reshape the rules around voting 
for years to come.

At least two dozen states have passed laws this year that either expand voting rules or 
tighten them, according to New York University?s Brennan Center for Justice, a public-policy 
think tank. At least 30 lawsuits are aimed at laws in 11 states that opponents say restrict 
voting access with measures such as shortening the time period for mail-in and early voting, 
increasing verification requirements and placing limits on providing food or water to people 
waiting in line to vote.

Every eligible American wants to ? and should ? have a say in deciding which people and 
policies will determine the future for our families, community, and country. At a time when 
far too many eligible voters are wrongly turned away from the polls ? or simply don?t have 
access to them ? we must rededicate ourselves to increasing participation among eligible 
voters.

Generations of Americans fought and died for our right to vote, the freedom to choose our 
leaders, and the right to speak up for our beliefs. But today, those rights still are under 
attack. In 2013, the Supreme Court gutted key portions of the Voting Rights Act, which 
protected eligible voters from discriminatory voting laws. The court claimed those 
protections were no longer necessary.

Since then, opportunistic state lawmakers have proven the court wrong. At least 20 states 
have passed new voting restrictions ?  from cuts to early voting, to strict voter ID 
requirements, to rolling back strong reforms. The Voting Rights Advancement Act (VRAA) 
would restore the VRA?s critical voting protections and modernize them for the challenges 
voters face today.   

The COVID-19 crisis poses an unprecedented threat to our democracy ?  and Congress has a 
duty to make sure every eligible voter can cast their ballot safely. That?s why our elected 
representatives must expand vote-by-mail, early voting, and no-excuse absentee programs 
nationwide.

Strong vote - by - mail programs, accompanied by ample early voting hours and expanded no 
- excuse absentee voting is the solution. But it?s up to Congress to take the necessary steps to 
move these reforms forward and ensure that every voter can cast their ballot safely. 

Protecting voters shouldn?t be a partisan issue, and reforms are already popular with 
Republican, Independent, and Democratic voters in states across the country. So contact 
your legislative officials and tell them to move quickly and support Voting Rights so that all 
Americans can have their voices heard.

VOTING RIGHTS



PENNY FOR YOUR THOUGHT

We'd like to take a moment to remind all of our members that we are here 

for you. Here are just a few reminders of things you should consider:

- Be dressed and ready to work at the start of your shift. Don't rely on 

the grace period.

- If management calls you into a meeting and you have no idea what 

it 's about, request a union representative. Don't try to handle it 

yourself.

- You are entitled to a half hour lunch and two (2) fifteen minute 

breaks. The breaks are not Guaranteed. If not scheduled, you have to 

request breaks to get them. Every manager will not just automatically 

give them to you.

- If you apply for a position, follow up with recruitment to check on the 

status of your application. 

- Keep track of your call - outs and tardies. Don't rely on the computer 

or management for the answers. Manage your own time just as you 

manage your money. Your time is your money.

- Submitting your vacation request in November at WHC and 

December at CNMC for the following year, allows for your seniority 

will play a role in the decision. Other-times, it 's first come first served.

-  Allow plenty of time to arrive at work. Don't get into a habit of 

jumping out the car to clock in, but have to then go move your car. 

The cameras are watching you.

- If you must fill out an exception form and you don't remember what 

time you arrived, don't guess. It 's better to not know than to falsify 

the document.

- Pay increases are for everyone. Everyone will receive a percentage 

increase unless they are at the maximum of their pay grade; then 

they will receive a lump sum. Equity Reviews are different. Not 

everyone will get an increase when an equity review is done.  In most 

cases, equity reviews determine if someone was brought in with less 

experience but receiving higher wages.

- When you hear the rumors floating around, go to the source for your 

information. Periodically the rumors are true, but most rumors are 

misinformation. Attend the membership meetings to get the current 

and correct information for yourself.

SAFE STAFFING

Safe st af f ing is not  just  
a nurse t hang !!!

It  doesn't  m at t er  what  
your  job classif icat ion 

is, safe st af f ing im pact s 
everyone in t he 

workplace. 

The nurses rely on 
Therapist , Pat ient  Care 
Techs, LPN's, ER Techs, 

Or t ho Techs, Dent al 
Techs, Radiology Techs, 

Lab Techs, Diet ary 
Techs, O.R. Techs, 

Traum a Techs, et c.. in 
order  t o provide qualit y 

care. They do not  
provide pat ient  care 

alone. 

So let 's not  get  fooled 
int o t h ink ing t hat  safe 

st af f ing is all about  
t hem .

Hospit al 's don't  
funct ion by having 

nurses alone. We all 
play a role and each of  

us cont r ibut e t o t he 
out com e. 

So just  as we all com e 
t oget her  t o do t he 

work , let s com e 
t oget her  when we t alk  
about  safe st af f ing. We 
are all par t  of  t he t eam , 
so let s speak  t hat  way 

as well.



continued from page 1

Once you request or need representation, the employer  should give you a reasonable amount of time to obtain a 

representative.  Usually this is about thirty minutes (30).

You should not refuse to go into a meeting.  If you are refused Union Representation and/or can not find representation and  

they continue to question you, you should be quiet or continue to request Union Representation.

I have also found that many of you have been writing statements when requested by management.  They ask you to put 

your account of what occurred in writing.  I advise against this.  First, they catch you off guard.  You may be upset or confused.   

If you want to write a statement, I suggest that you go home, get composed, write the statement and even have a Union 

Representative read it before you present it to management.

Second, once your version is in writing and is given to management, it is almost impossible to change it.  That means, it is 

hard to include something that you may have forgotten or to correct something that was a mistake.  They simply hold you to 

what you wrote.

Remember,  you must request Union Representation.

WASHINGTON D.C. 20009

SUITE # 100

1673 COLUMBIA ROAD N.W.

SEIU LOCAL 722

PRESIDENT'S REPORT   CONTINUED.............
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