MedStar Washington Hospital Center
Counter Proposal #3

May 14, 2025

Noow



SE!U Proposal #1
On-Call Pay

The Hospital does not accept the union’s proposal dated 5/6/2025 @
10:30AM



SEIU Proposal #2
Weekend Differential

The Hospital does not accept the union’s proposal dated 5/6/2025 @
10:30AM



SEIU Proposal #4
Preceptor Pay

The Hospital does not accept the union’s proposal dated 5/14/2025 @
10:00AM



SEIU Proposal #6
Mandatory Overtime

The Hospital does not accept the union’s proposal dated 5/6/2025 @
10:30AM



SEIU Proposal #9
Appearance Fee

If an associate reports to work as scheduled and his/her home unit is flexing
due to low census or lack of work within the associate’s first four (4) hours of
their scheduled shift, the hospital will reassign the associate to another unit
or department where they can perform tasks within their skills and abilities to
guarantee the associate at least four (4) hours of work.

I the associate declines the reassignment, they will be sent home with the
option to use available PTO or take the time unpaid.



MWHC Proposat #1
4.12 Preceptor/Trainer Pay.

The Hospital will provide to associates additional pay of $1.25 per hour for
associates functioning in a preceptor or trainer role. Any associate being
utilized as a preceptor or trainer must complete the following: a preceptor
checklist, a competency checklist and competency assessment as
determined by their immediate supervisor. Preceptor or trainer pay is not
applicable to associates classified as “Lead.”
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Arrythmia
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Sterite Precessing



WHC Proposal #7
14.20 Parking

The Hospital withdraws its proposal on Parking



MWHC Prq L#
4.1 Wages

Year 1:

e 2.0% Across the board adjustment

e The minimum and maximum of each grade will increase by 1.75%

Year 2:

e 1.75% Across the board adjustment

« The minimum and maximum of each grade will increase by 1.75%

Year 3:

e 2.0% Across the board adjustment

¢ The minimum and maximum of each grade willincrease by 2.0%




