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SEIU Proposal #1
On-Call pay

The Hospital does not accept the union proposal regarding on-call pay dated
5/28/2025 @ 3PM



SEIU Proposal #2
Weekend Differential

The Hospital does not accept the union’s proposal regarding weekend day shift  5° %
differential dated 5/28/2025 @ 3PM



SEIU Proposal #8
Personal Holidays

The Hospital does not accept the union’s proposal regarding personal
holidays dated 5/28/2025 @ 3PM



MWHC Proposal #2
Personal Holidays

The Hospital withdraws its proposal.



MWHC Proposal #3

Motification of Absence

When an associate calls out up to two consecutive days, it will be considered
an occurrence. Any subsequent consecutive call-outs, without acceptable
documentation for illness, injury, or other extenuating circumstances, will be
counted as an additional occurrence for one additional day or up to two days.
Once an associate has six (6) occurrences over their twelve-month
attendance period, any additional occurrences may be considered leave
abuse.

Example 1

An associate calls out for two consecutive days, it shalt be considered one
occurrence.

if the associate then calls out for two (2) additional consecutive days, the
callout would be considered an additional occurrence.

In the above example, the associate would have a total of 2 occurrences.

Example 2

An associate calls out for two consecutive days, it shall be considered one
occurrence. '

ii the associate then calls out for three (3) additional consecutive days, the
callout would be considered two additional occurrences.

in the above example, the associate would have a total of 3 occurrences.



MWHC Proposal #4

6.1 (d)(2) Excessive Lateness

Excessive lateness is defined as the failure of an associate (full or part time)

to report to work moere-than-six{6)mintites-after their sched uled start time

"nore than ﬁx—fG}twelve {12} tlmes over their twelve-month attendance
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4.1 Wages

Year 1:

e 2.0% Across the board adjustment

« The minimum and maximum of each grade willincrease by 2.0%

Year 2:

e 2.25% Across the board adjustment

e The minimum and maximum of each grade willincrease by 2.25%

Year 3:

e 2.35% Across the board adjustment

e The minimum and maximum of each grade will increase by 2.35v




