
 We Can We Will We Must  Unit e

Em power ing Our  Union Fam ily Through 

Educat ion: SEIU Local 722 Scholarship 

Oppor t unit ies

At  SEIU Local 722, we st rongly believe t hat  

educat ion is a power ful t ool for  advancem ent  and 

success? not  just  for  our  m em bers, but  for  t heir  

fam il ies as well. That ?s why we are proud t o of fer  

t wo annual scholarship oppor t unit ies designed t o 

suppor t  t he academ ic goals of  our  union fam ily: t he Alt on 

Ak insegun Scholarship and t he Marchel Sm iley Scholarship.

The Alt on Ak insegun Scholarship is available exclusively t o our  

dues-paying m em bers in good st anding. Whet her  you're cont inuing 

your  educat ion, pursuing a cer t if icat ion, or  work ing t oward a new  

degree, t h is scholarship is a great  way t o receive suppor t  for  your  

educat ional journey.

The Marchel Sm iley Scholarship, on t he ot her  hand, is open t o t he 

children of  our  m em bers? up t o age 23. This scholarship aim s t o 

ease t he f inancial burden of  h igher  educat ion for  young adult s and 

t o encourage t he pursuit  of  academ ic excellence across generat ions.

Each year , t he applicat ion w indow opens on May 1st  and closes on 

July 1st . We want  t o t hank  everyone who t ook  t he t im e t o apply t h is 

year . We?re excit ed t o share t hat  we received applicat ions f rom  four  

(4) SEIU Local 722 m em bers and t en (10) young adult s. This is a 

com pet it ive process, but  rem em ber  "yes" , t here is always a 

possibil i t y t hat  you or  your  child could be awarded one of  t hese 

scholarships.

Our  scholarship com m it t ee works dil igent ly t o review  each 

applicat ion w it h care and fairness. We aim  t o not ify all applicant s of  

t heir  st at us no lat er  t han Sept em ber  1st , and we are com m it t ed t o 

m aint ain ing t h is t im eline again t h is year . We ext end our  hear t felt  

best  w ishes t o all applicant s? good luck !            cont inue on page 
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A RISING STAR

 Greetings Brothers and Sisters of SEIU Local 722,

My name is Kevin Mitchell. Many of you know me as Keevo. I have proudly 
served, and continue to serve, as a dedicated Shop Steward for the overnight 
shift in the Environmental Services Department at MedStar Washington 
Hospital Center. Over the years, I?ve also had the honor of representing our 
membership as an elected member of the SEIU Local 722 Executive Board.

Today, I am excited to share some inspiring news about my continued 
journey in the broader labor movement. For many years, I have been an 
active member of the Coalition of Black Trade Unionists (CBTU). My 
involvement, particularly with the CBTU Under 40 Committee, has been an 
empowering and transformative experience. From the moment I joined, I 
found a strong ommunity of emerging labor leaders, individuals deeply 
committed to equity, justice, and progress within the labor movement.

This committee provided more than just a place to belong; it was a space where I could contribute my 
own experiences, gain wisdom from seasoned leaders, and strengthen my leadership abilit ies. Through 
workshops, organizing efforts, community service, and participation in high-impact panels and rallies, I?ve 
had countless opportunities to grow both personally and professionally.

One of the most meaningful moments of my journey took place on May 25, 2025, in Orlando, Florida, 
during the CBTU International Convention. I was deeply honored to receive the Rising Star Award, 
presented by CBTU President Terrace Melvin. This recognition is a testament to the hard work, dedication, 
and collective support I have received along the way. I am both humbled and motivated to continue 
advocating for working people and lift ing the voices of those often left unheard.

This year, our Under 40 Committee also led a successful initiative in Orlando to collect and donate school 
supplies to the local nonprofit organization, A Gift for Teaching. Acts of service like this reflect the heart of 
our mission: uplifting our communities while advancing the labor movement.

I am forever grateful for the opportunity to serve and represent not just SEIU Local 722, but the broader 
coalition of working people committed to justice, dignity, and progress. Thank you for your continued 
support.

In Solidarity,

Kevin ?Keevo? Mitchell

Shop Steward, SEIU Local 722

Environmental Services ? Overnight Shift

MedStar Washington Hospital Center



WE HAVE TWO (2) CONTRACTS

* * Hist or ic Vict ory: Two Cont ract s Successfully Negot iat ed!* *

Greet ings Brot hers and Sist ers of  SEIU Local 722,

We are t hr i l led t o share som e incredible news w it h you! Af t er  a few  m ont hs of  dedicat ed 
work  and st rat egic negot iat ions, * * your  SEIU Local 722 Execut ive Board and Bargaining 
Team s have successfully com plet ed negot iat ions on not  one? but  t wo? cont ract s 
sim ult aneously* * . 

That ?s r ight , for  t he * * f ir st  t im e in our  union?s hist ory* * , bot h t he MedSt ar  Washingt on 
Hospit al Cent er  and Children?s Nat ional Hospit al cont ract s were negot iat ed concur rent ly, 
m ark ing a t ru ly h ist or ic m om ent  for  our  local.

Even m ore excit ing, we are proud t o repor t  t hat  * * bot h cont ract s were f inalized and 
rat if ied before t he previous agreem ent s expired* * . This proact ive success ensured t hat  
m em bers rem ained fu lly prot ect ed under  our  previously hard-earned collect ive bargaining 
agreem ent s. Had t he cont ract s expired, m em bers would have becom e at -w il l  em ployees 
w it hout  any cont ract ual safeguards in place. Im por t ant  benef it s l ike weekend and holiday 
pay, vacat ion, educat ional assist ance, shif t  dif ferent ials, on-call pay, schedules, and even 
lunch & break  t im es could have been at  r isk . These are not  pr ivi leges, t hey are r ight s t hat  
your  union negot iat ed and defended on your  behalf .

While it ?s t rue t hat  no negot iat ion delivers every single dem and f rom  eit her  side, we want  
you t o know t hat   we fought  t o get  t he best  possible out com es under  t oday?s challenging 
nat ional cl im at e. Please keep in m ind t hat  bot h Hospit als cam e t o t he t able w it h t heir  own 
agendas, and t ough com prom ises were m ade on bot h sides. St i l l , we are conf ident  t hat  t he 
new agreem ent s ref lect  cont inued progress and prot ect ion for  our  m em bers.

We are now in t he f inal phase of  review ing t he cont ract s for  accuracy before pr int ing. 
Please bear  w it h us as we com plet e t h is im por t ant  st ep. We want  t o m ake sure everyt hing 
is cor rect  before deliver ing pr int ed copies t o each and every one of  you.

Finally, we want  t o express our  sincere t hanks t o * * everyone who par t icipat ed in t h is 
process* * ? whet her  by f i l l ing out  surveys, shar ing your  voices in conversat ion, at t ending 
m eet ings, or  com ing out  t o vot e on t he cont ract s. * * Your  engagem ent  and solidar it y 
powered t h is success* * . This was your  vict ory, and it ?s a t est am ent  t o what  we can achieve 
when we st and unit ed.

In solidar it y,

* * SEIU Local 722 Leadership* *



C.B.T.U.    BY JAMES WASHINGTON

Greeting Brothers and Sisters. Grace and Peace unto to you all. I would like to first express gratitude for the 
opportunity to attend the Coalition of Black Trade Unionists (CBTU) conference held May 22nd -26th 2025.  

I want to give you a litt le bit history about CBTU. This organization was started in September 1972 when more 
than 1200 black union rank and file members from 37 national unions met on September 23-24 at LaSelle 
Hotel in Chicago Illinois. Led by Five black union leaders (William Lucy, Nelson Edwards ,William Simmons , 
Charles Hayes and Cleveland Robinson. It was the largest single gathering of black unionists in American 
history. During this era these leaders were overly concerned about the exclusion of black tradesman for union 
labor forces.  

A.F.L.  (American Federation Labor) whom had merged with C.I.O. (Congress of Industrial Organizations ) to 
form AFL-CIO believed that Black tradesmen were not fit to be journeyman but rather train people that did 
not look like them while they remain union helpers.  CBTU was and is still very active combating 
discrimination. 

William ?Bill? Lucy was elected President and held this position for a very long period until he stepped down 
and Melvin Terry was elected as his successor . Bill Lucy was very active on a lot of podiums socially and 
politically from freeing Mandela to getting Barack Obama elected among other things. CBTU has been very 
much active in supporting and educating local unions as well as supporting women, worker rights, promoting 
black leadership, and human rights for all people. 

My purpose for attending this conference is twofold.  First, I am a Black Tradesman and secondly, I wanted to 
attend sessions featuring speakers from union leaders, politicians, clergy, and union support groups speaking 
and sharing current conditions & situations in their numerous podiums that is affecting the livelihood of not 
only union members but people nationally and globally. I also attended various workshops which educated 
me on being a better local union official. I have continually put this knowledge to action upon my return. 

I would like to share some information with you about a couple of work shops that I attended. One was on 
Apprentice Programs and how to get them started at workplaces. This class taught the proper preparation, 
approach and language while speaking with employers about the benefits of these programs . We (SEIU Local 
722) were successful in getting such programs off the ground. We were able to get an apprenticeship and 
training initiative into the most recent CNMC contract. Another workshop that I attended was ?Unions and 
Project 2025?. Project 2025 is a political initiative to reshape the federal government of the United States and 
consolidate Executive power in favor of right-wing policies. It is overseen by the Conservative Heritage 
foundation. At time of the conference 25% of Project 2025 initiatives had been implemented. 

This Project has already begun it?s planning to attempt to cripple unions in corporate work force. They have 
rescinded executive order EOE signed in 1944 in existing Federal Agencies. Federal employees haven't had 
any avenue to file  complaints of Inequality in the workplace as far as employment opportunities at any stage 
and believe me when I tell you that the private sector is next. There is a significant number of federal 
employees who are union (AFGE). NLRB (National Labor Relation Board) are being dismantled, there is 
nowhere to file a claim for unfair labor practices. Corporations are already hiring union busters. Union 

busting is a multimillion-dollar operation. 

Did you know that our beloved Amazon spent 14 million dollars on union busting last year. Companies will 
soon be able to write it off. Project 2025 initiatives will allow company created unions to void contracts only 
union members can do it now by vote. They will allow employers to retaliate against union organizers, along 
with multiple job classification eliminations then returning then later in a lower wage classification. Attacks on 
worker rights, implementing longer work hours for children, replacing overtime hours with Compensation 
hours (hence regular pay). are all on the horizon. Brothers and Sisters these are just a few of the uphill battles 
that we are facing, we must unite despite our differences and stand strong against the principalities that we 
are facing. Remember our Union is only as strong as it?s members. ?May The Spirit Follow You"



MEMBER
PICNIC

JOIN YOUR FELLOW UNION MEMBERS 
FOR A DAY OF FAMILY FUN

SATURDAY  AUGUST 16, 2025
NOON - 6 PM

KNIGHTS OF COLUMBUS PARK 
9450 CHERRY HILL ROAD
COLLEGE PARK MARYLAND 
20740

Swim m ing Pool: $10 fee per  person (Children 
13 & under  m ust  be accom panied by an adult  
at  t he pool)

Moon Bounce w il l  be available

Buses w il l  be provided leaving f rom  t he  1st  
St reet  locat ion.  Ticket s for  t he bus  w il l  be 
dist r ibut ed on  Aug 1st



SEIU LOCAL 722

1673 Colum bia Rd. N.W #100

Washingt on, D.C. 20009

President 's Repor t    cont inued....... 

cont inued f rom  page 1

Please keep in m ind t hat  t hese scholarships are separat e f rom  t he t u it ion assist ance program s of fered 
by your  em ployer . If  you?re cur rent ly em ployed and at t ending school, we encourage you t o also 
explore t he t u it ion assist ance benef it s available t hrough t he hospit al. However , hospit al t u it ion 
assist ance t ypically does not  ext end t o dependent s or  young adult  children? t his is where t he Marchel 
Sm iley Scholarship can really m ake a dif ference.

Addit ionally, m em bers should be aware of  even m ore educat ional resources available t hrough our  
nat ional organizat ion. SEIU Int ernat ional of fers a var iet y of  learning oppor t unit ies t hat  are not  
adm inist ered by Local 722 but  are available t o m em bers enrolled in SEIU m em ber  benef it s. To explore 
t hese program s and see what ?s available, visit  SEIUMB.org. Beyond educat ional assist ance, t he sit e 
of fers a w ide range of  resources? from  f inancial wellness t ools t o insurance product s and 
m ore? t ailored specif ically t o union m em bers.

At  SEIU Local 722, we are proud t o invest  in t he fut ure of  our  m em bers and t heir  fam il ies. Whet her  it ?s 
t hrough scholarships, t u it ion suppor t , or  nat ional program s, our  goal rem ains t he sam e: t o uplif t , 
em power , and st and by our  union fam ily every st ep of  t he way.


	New
	Cover
	Photo, a Quote, and 2 Columns
	Photo, a Quote, and 2 Columns
	3 Photos and 4 Columns
	3 Photos and 4 Columns
	3 Photos, a Quote, and 4 Columns


