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Gr ievance Com m it t ee 
Meet s on t he f ir st  and 

last  Wednesday of  
every m ont h st ar t ing at  

6pm

President    Michael Jet er      

Mem bership m eet ings 
w il l  be held f rom  12pm  - 

2pm  t he t h ird (3rd) 
Sat urday of  every 
m ont h. We rot at e 

m ont hly bet ween t he 
Children's audit or ium  

and t he WHC 
audit or ium   

 MEMBERSHIP MEETING

GRIEVANCE COMMITTEE

Effect ive Apr i l  18, 2026, we are changing t he 
t im e of  our  m em bership m eet ings. Our  new  
t im e w il l  be Noon - 2 pm  so please plan 
accordingly. We w il l  cont inue t o rot at e t he 
m eet ing locat ion bet ween t he Washingt on 
Hospit al Cent er  ground f loor  "True 
Audit or ium"  and t he Children's Nat ional "2nd 
Floor  Audit or ium" . 

No m at t er  where you work , Please be aware 
of  t he "Em ployee Conduct  Policy" .  Your  
conduct  can cost  you your  job.

Please pay at t ent ion t o your  cell phone use, 
eat ing and dr ink ing in t he workplace, having 
Weapons and Fight ing. These are just  som e of  
t he violat ions of  t he conduct  policy t hat  are 
happening at  bot h facil i t ies. 

Also, please be conscious of  keeping your  
personal business t o yourself  because once it  
is out , i t  is out . 

Associat es at  Medst ar  Washingt on Hospit al 
Cent er : t he hospit al is in t he process of  
f in ishing t he group of  Equit y Reviews t hat  
was put  in t he cont ract .

FROM THE DESK OF THE PRESIDENT



I want to take this opportunity to express my appreciation and gratitude to participate in the Black 

Labor Week in Atlanta in February 2026.I did not know what to expect but was pleasantly surprised 

by what happened and how the different activities turned out with the coming together of the 

different unions.

We went to the Salvation Army homeless shelter where we participated in washing walls, cleaning 
windows and helping to clean out their storage area where we unpacked huge containers of canned 
goods and put them in plastic containers and on shelves.

We went to Tri-City High School to speak with students.

We visited the Movement Center where we discussed voting rights. How, why, when and by whom 
the first union was started.

We went to the Atlanta Food Bank where we packed boxes of food to be delivered throughout the 
city. Our efforts in successfully preparing food packages for thousands of families was very critical in 
these challenging times in our country.

It was a unique experience in watching many unions come together to benefit the community. 
During this experience I thought I would be going to help within the communities in Atlanta, but the 
experience ended up  helping me as well.

I realize that it is a lot of work and effort on our part, but the effort is well worth it when you see and 
experience the gratitude and appreciation the community bestows upon us.

Alease Noble-Walker

MY BLACK LABOR WEEK EXPERIENCE

Black labor week on February 22, 2026 through February 27, 2026 was filled with 
great purpose and a Joyful presence in Atlanta, Georgia!The classes gave me a new 
insight on how the Black Labor week provides and continues to carry assistance 
through-out our lives and to our own different States!Black Labor helps us all as 
active members to assist your fellow man and their needs and the strength the 
work it provides!We all assisted in volunteering in the different facilit ies, (i.e., the 
Salvation Army the Georgia Food banks) etc.!I have learned so many things about 
the organization! It is amazing that they do not only feed people they also assist 
them in locating housing, job placement as well as assisting in mental health 
programs!This program?s growing purpose is to assists their fellow citizens and 
families rise above and beyond to become greater in their communities and 
city!Thank you, SEIU 722 for the opportunity and assisting in this great endeavor of 
the Black Labor week!!

Kar l Malone

Board Mem ber



Women's History Month in March honors U.S. women's contributions, originating 

from a 1911 International Women's Day sparked by the 1857 labor protests. 

Initially a 1978 local week in California, Congress declared a national week in 

1980 and expanded it to the full month in 1987. The month highlights trailblazers 

like the first female Congress member (1916) and VP (2021).

Key Or igins and Evolut ion

Root ed in Labor : The celebration originates from March 8, 1857, when NYC 

garment workers protested harsh conditions. This later influenced the 1909, 

1910, and 1911 Women's Day celebrations, which focused on suffrage and labor 

rights.

From  Week t o Mont h : In 1980, President Jimmy Carter issued the first 

presidential proclamation for National Women's History Week. Congress passed 

Public Law 100-9 in 1987, officially designating March as Women's History Month.

Global Connect ion: International Women's Day, recognized by the United 

Nations on March 8, aligns with this, acknowledging women's contributions to 

peace and social progress.

Hist or ical Trailblazers and Fact s

Polit ics: Jeannette Rankin became the first woman elected to Congress in 

1916. Kamala Harris became the first female Vice President in 2021

Governm ent  & Law: Nellie Tayloe Ross was the first female state governor. The 

Wyoming Territory was the first to grant women the right to vote.

Science & Achievem ent : Katherine Johnson's calculations were critical to NASA's 

Apollo 11 mission.

Milit ary: Harriet Tubman was the first woman to lead an armed military 

operation during the Combahee River Raid.

Ot her  Milest ones: Women could not legally obtain their own credit cards until 

1974. 

WOMEN'S HISTORY MONTH



While no job can ever be considered completely secure in any economy, healthcare positions have 
consistently demonstrated steady job growth. Even during periods of slow hiring and economic

uncertainty, economists often regard healthcare as a recession-resistant sector that continues to 
offer opportunities for those within the field. This long-term stability is one of the primary reasons 
healthcare careers remain attractive to many individuals.

Although public officials frequently point to rising wages and a strong economy, many workers 
experience a different reality. The cost of living continues to outpace wage increases. Groceries,

housing, medical expenses, and fuel costs have all risen significantly, placing increasing financial 
pressure on working households.

Healthcare professionals are not immune to these challenges. While healthcare roles are often 
viewed as relatively stable because they rely heavily on human interaction and specialized skills, they 
differ significantly from positions in sectors such as technology, manufacturing, or traditional office 
work. Although healthcare jobs are generally considered less susceptible to replacement by artificial

intelligence, the workforce continues to face persistent issues, including staffing shortages, burnout, 
and a growing sense of being undervalued.

At the same time, healthcare workers themselves must address their increasing prevalence of 
chronic diseases and themselves becoming the rapidly aging population, approaching or surpassing 
retirement age. These realities place substantial physical and emotional demands on the healthcare

workforce. These demands are beginning to outweigh the financial compensation and the ability to 
maintain a healthy work?life balance. Unfortunately, employers are so focused on their bottom line 
that they are losing their workforce.

 Additionally, healthcare is fundamentally a service-oriented industry, yet this aspect is often 
overlooked in broader workforce discussions. Many individuals entering the labor market today are 
less inclined to pursue careers centered on service provision. As a result, while healthcare 
occupations may still be widely regarded as among the safest and most future-proof career paths, 
the working conditions associated with them can be highly challenging and a turn off. However, 
despite the challenges, healthcare professions are still highly rewarding.

CAREERS IN HEALTHCARE



Black  hist ory is 365, 
and we all should 
be l i felong learners.

Take a look  at  t he 
calendar  and see 
what  you can learn 
or  pay at t ent ion t o 
just  how  far  we've 
com e (or  not  com e) 

?I refuse t o accept  t he 
view  t hat  m ank ind is 
so t ragically bound t o 
t he st ar less m idnight  
of  racism  and war  
t hat  t he br ight  day 
break  of  peace and 
brot herhood can 
never  becom e a 
realit y ?  I believe t hat  
unarm ed t rut h and 
uncondit ional love 
w il l  have t he f inal 
word.?

 Dr . Mar t in Lut her  
King, Jr .



SEIU LOCAL 722

1673 Colum bia Rd. N.W #100

Washingt on, D.C. 20009

Apr il Ver ret t  becam e t he f ir st  Black  President  of  
t he Service Em ployees Int ernat ional Union (SEIU) in 2024. 
She served as a Union Shop St eward for  SEIU Local 46; 
Worked as a labor  organizer  focused on healt hcare 
workers, and led SEIU Healt hcare 
Il l inois-Indiana-Missour i-Kansas's (HCII) 92,000 m em bers 
as Execut ive Vice President . She t hen led SEIU Local 2015 
(California?s largest  local union and t he largest  long t erm  
care union in t he US represent ing over  400,000 care 
providers) 2022-2024  Apr i l  was t he SEIU Int ernat ional 
Secret ary Treasurer  

WOMEN'S HISTORY
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